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STUDENT BULLYING PREVENTION AND INTERVENTION

Purpose
The Board of Education is committed to providing an educational and working

environment that promotes respect, dignity and equality. The Board recognizes that
harassment, hazing and bullying is detrimental to student learning and achievement. It
interferes with the mission of the district to educate its students and disrupts the
operation of the schools. Such behavior affects not only the students who are its targets
but also those individuals who participate and witness such acts.

To this end, the Board condemns and strictly prohibits all forms of harassment,
hazing and bullying on school jounds, school buses and at all school-sponsored
activities, programs and events including those that take place at locations outside
the district but that materially and substantially disrupt the educational process of the
school environment or impinge the rights of others.

Dignity Act Coordinator

One employee from each district school building (usually the principal) shall be
appointed, upon approval of the Board of Education, as the Dignity Act Coordinator.
This individual will be trained to handle human relations in the areas of harassment
based on race, color, weight, national origin, ethnic joup, religion, religious practice,

disability, sexual orientation, gender or sex.

Prevention
The Board directs the Superintendent to develop regulations that will define bullying,

put steps in place to prevent bullying from occurring and give students and staff the
necessary tools tointervene should they witness bullying. Additionally, the Board
directs the Superintendent to develop training programs for all staff to recognize bullying
and the methods to properly gather and report information to the appropriate
building administrator. Additionally, building administrators will receive training in the
methods to properly investigate and resolve bullying issues.

Reports and Investigations of Discrimination and Harassment

The District will investigate complaints of harassment that occur on school
district property/;;ounds or at school functions. If a complaint is founded, the
district will take corrective action in accordance with applicable federal and state
laws, the schools Code of Conduct and District policies and regulations.
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